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 This document has been prepared by Commonwealth Financial Planning Limited ABN 65 

003 900 169, AFSL 231139, (Commonwealth Financial Planning) a wholly-owned, non-

guaranteed subsidiary of Commonwealth Bank of Australia ABN 48 123 123 124. 

Commonwealth Financial Planners are representatives of Commonwealth Financial 

Planning. 

 Information in this document is based on regulatory requirements and laws, as at 12 

August 2013, which may be subject to change. While care has been taken in the 

preparation of this document, no liability is accepted by Commonwealth Financial 

Planning, its related entities, agents and employees for any loss arising from reliance on 

this document. 

 This document contains general advice. It does not take account of your individual 

objectives, financial situation or needs. You should consider talking to a financial planner 

before making a financial decision. 

 Taxation considerations are general and based on present taxation laws, rulings and their 

interpretation and may be subject to change. You should seek independent, professional 

tax advice before making any decision based on this information.   

 Case studies in this presentation are for illustrative purposes only and do not represent 

actual returns. Individual circumstances may vary and this will alter the outcome.  

 While every effort has been made to ensure the assumptions on which the projections in 

this presentation are based are reasonable, the results achieved may differ substantially 

from these projections. Past performance is no guarantee of future performance. 

Important information 
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Farming Partnerships & Succession Planning 

 How are we going to fund retirement? 

 

 Do we sell up?                                                

Or can we transition to the next generation?   

 

 Family Law concerns? 

 

 Do you want to divide equally or fairly? 

 

 Partnership split?  
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Super…………….. 

 

 Restrictions 

 

 Tax Effective 

 

 To Self Manage or not? 

 

 Rules keep changing 
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Business or Personal Insurances…….. 

 What’s the first thing that happens when a farmer dies, or 
has a major illness or accident? 

 

 Why do we bother with insurances at all? 

 

 Who are we protecting? 

 

 What type of cover & how much should we have?   

 

 Ownership & Taxation? 

 

 What’s the biggest trap? 
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Stepped or Level Premiums? 

Lets look at an example  - 40yo non-smoking Male Farmer 

Level Stepped 



7 

Life/TPD/Trauma               Time Held               Income Protection 

Stepped Premiums ! 
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Farming Partnerships & Succession Planning, Super 

 
& 
 

Business or Personsal Insurances 
 

 Do we have a Succession 

Plan? 

 Do we have/need a formal 

Partnership Agreement? 

 

 Superannuation… 

 Where is “our” Super? 

 To Self Manage or not? 

 

 
Insurance Protection… 

 What’s the reason we insure? 

 How much cover should we have? 

 Does the cost of our cover go up?  

Why? 

Succession Planning... Notes… 

 ………………………………………… 

 

 ………………………………………… 

 

 

 
 ………………………………………… 

 

 ………………………………………… 

 

 

 

 ………………………………………… 

 

 ………………………………………… 
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Thank you… any questions? 

My Contact Details: 

Glen Wilson 

Senior Business Financial Planner 

P : 0437 511 549 

E : glen.wilson@cba.com.au 


